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Formed in 1865, Wolverhampton, Bilston & District Trades 
Union Council is a forum for local trade unionists to discuss issues of 
joint concern to the local labour movement.
We assist branches with their campaigns and support their strikes. 
We also organise events and campaigns which bring the message of trade 
unionism to the wider public. 
Our meetings on the third Thursday of each
month when we also hear speakers and are open
to visitors. 
Ours and other local labour movement events are

posted on https://wolvestuc.org.uk/ 

15 local branches affiliated in 2023, with
a membership of 13,536 Wolverhampton trade unionists,

(down on previous year):

ASLEF,   CWU,   GMB X13,   Musicians’ Union,
NEU,    RMT,   UCU University,

UNISON City of Wolverhampton,   UNISON Sandwell, 
UNISON Staffordshire,   UNISON Police Staff branch,

UNITE WM5115 Community,   UNITE WM5203 Retired, 
UNITE WM6150 W’ton General,   UNITE LE372

Our delegate meetings averaged 17 attendees with 42% being women. 
Affiliated branches elected 37 branch delegates (half were women) and two 
thirds of these delegates attended some meetings. 
At each meeting delegates report on their branch and union activities and 
strikes. These reports are invaluable communication between local 
union branches that have helped generate understanding and 
solidarity locally. TU Liaison Officers are our link to the Labour Party.

Please ask your branch to affiliate and to elect delegates this year, 
promote our meetings to other trades unionists; we welcome visitors.
If you've been a delegate this year then please consider helping out on the 
Executive Committee which meets the week before the delegate meeting to
plan events.

https://wolvestuc.org.uk/


Saturday, January 27th 2024 
TUC national demo in
Cheltenham to oppose the
Tories’ Minimum Service
Levels legislation which
means that when workers
lawfully vote to strike, they
could be forced to attend
work – and sacked if they
don’t comply. This will
directly restrict the right to
strike for 1 in 5 workers
initially, but an injury to one
is an injury to all.

Book your seat here:
https://www.eventbrite.co.uk/e/tuc-national-
demo-coach-to-cheltenham-right-to-strike-
demo-tickets-786727833127 

Our coach pick ups
9am Faulkland St coach park 
Wolverhampton WV1 1JN
9-45am Bescot Stadium, Bescot Close, Walsall WS1 4SA
10-15am Sandwell Council House, Freeth St, Oldbury B69 3DE

all coach details on https://www.tuc.org.uk/protect-right-strike-march-and-
rally-coaches 

TUC Trade Union Studies  2024  - sign up now 
.....starting January, April and September 
https://www.tuc.org.uk/TUCcourses#midlands 
     Union Reps Stage 1 ten weeks         

     Health & Safety Stage 1 ten weeks + other courses
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Railways - the RMT began the year with an ongoing series of strikes and 
continued strike action throughout the year.  After an 18-month dispute, in 
November RMT members agreed a backdated unconditional pay deal of 5%
minimum and up to 9% for lower paid jobs with job security safeguards and
talks for this year ongoing. 

ASLEF also began
the year with strikes
and continued strike
action throughout
the year.
Their last pay rise
was in 2019. They
remain solid, in it for
the long haul,
voting by 94% to
continue striking into 2024 in latest ballot. Still no negotiations or 
evidence of Transport minister as government is making it a political 
strike. Avanti West Coast despite its poor service has had its licence 
renewed. The Minimum Service Level laws will affect their strikes. 

Analysis by the TUC revealed 1 in 8 workers in the West 
Midlands are in insecure work (characterised by low pay, variable 
hours and fewer rights and protections for workers).  The 
disproportionate increase in the concentration of BME workers in 
insecure work shows “structural racism in action”, the TUC said.

https://wolvestuc.org.uk/1-in-8-west-midlands-workers-have-insecure-jobs-tuc-warns/
https://wolvestuc.org.uk/national-rail-strike/


In February we 
organised a large march
and rally for striking 
NEU teachers, UCU 
university lecturers, 
PCS civil servants and 
ASLEF train drivers.

Wolverhampton
University and College

Union, (UCU) members along
with 70,000 more staff at 150

universities across the UK took
six days strike action in

February in disputes over pay,
conditions and attacks on

pensions.  More strikes were called off as negotiations recommenced, but
action short of strike was continued until the end of the academic year.

Some areas again went on strike in the autumn but a continuation of strike
action ballot didn't reach the threshold and so the dispute was settled.

https://wolvestuc.org.uk/strikers-march-in-wolverhampton/


On Budget Day in
March we organised
another march and rally
this time for NEU, UCU,
NUJ and PCS who were
on strike in
Wolverhampton.

On the following day we
organised another even
larger rally for striking 
RMT train operating
company workers, NEU
teachers, UCU
Wolverhampton
university lecturers and also the UNITE bus drivers and engineers.

Had very good media coverage too: 
https://www.expressandstar.com/news/politics/2023/03/16/unions-gather-to-
support-striking-train-workers-at-wolverhampton-pickets/ 

Delegates from our Trades Union Council visited all the picket lines in 
Wolverhampton this year.
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3,300 UNITE Bus drivers
and engineers from the
Wolverhampton depot 
and others across the
West Midlands at
National Express, brought
the transport system to a
halt with a continuous all
out strike which lasted
five days in March before they won their pay dispute with an improved offer
over 16% backdated. £3,000 was raised locally for their branch hardship 
fund.

Members of all teaching unions voted to accept an increased offer 
of a 6.5% pay rise after the National Education Union's   (NEU) 
campaign of industrial action throughout the spring and summer.

CWU - Communication Workers' union representing 115,000 postal workers
in Royal Mail, Parcelforce and Fleet had sought a pay rise since February 
2022, held 18 days of strikes between September and December that year 
until negotiations resumed, and after more strike threats,   a pay deal was 
won in July 2023.
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After 34 days of strikes between September and December 2023, 
management at ArcelorMittal (Wednesfield) agreed to new pay talks and 
workers voted to accept a new two year pay deal.
These 20 steelworkers, who are members of our affiliated branch UNITE
WM6150 were very appreciative of the support generated from the wider 
labour movement. It was only due to a report given to our delegate 
meeting that any of us were made aware of the dispute and as a result over 
£12,000 additional support was raised to sustain the strike and regular visits
were made top the picket line.
Before the new deal, as skilled workers, they earned an average of 
£11.24/hour, with some receiving just the national minimum wage. After the
strike, their base rate rose by £3/hour, although some bonuses were also 
consolidated into this figure. ArcelorMittal Distribution Solutions financial 
returns showed operating profits of £33 million.

This was the
first strike at
the site and
many workers
had over 30
years service.
It is 95%
union density
on the shop
floor and no
members crossed the picket line. 
The ArcelorMittal SSC UK Wolverhampton facility produces steelwork for 
the automotive, construction and appliances markets. 
Workers at a sister plant in Bury all joined UNITE as a result of the 
Wolverhampton strike.

In 2023 we had over 6,600 visitors to our website 
https://wolvestuc.org.uk/  1,600 visitors went to this year's most 
popular page  https://wolvestuc.org.uk/wolverhampton-palestine-solidarity-
campaign/  the Wolverhampton Palestine Solidarity page.

https://wolvestuc.org.uk/wolverhampton-palestine-solidarity-campaign/
https://wolvestuc.org.uk/wolverhampton-palestine-solidarity-campaign/
https://wolvestuc.org.uk/
https://wolvestuc.org.uk/unite-strikes-arcelormittal-altrad/


 #HeartUnions Wolverhampton 

11 volunteers took part, from ASLEF, CWU, GMB, UNISON, UNITE and LP,
in our ever popular annual trade union recruitment activity. It was a little 
different this year, instead of the flowers, we gave out hundreds of 
greetings cards, designed by a member of our trades council, with a join a 
union message on the back, along with Join a Union leaflets.

We had good discussions with several potential recruits as well as with 
many local trade unionists from CWU, Community, TSSA, GMB, PCS, 
UNISON and UNITE.

164 people
enquired about
joining a trade
union as a result of
our Join a Union 
social media advert,
seen by 1,100 working
age people in
Wolverhampton via
Instagram; 800 were
women under 35. 

Join us this year, 
on our stalls from

10-30am on

Saturday 10 Feb 2024 @
Wolverhampton market

& Sunday 11 Feb 
@ Bilston market



Wolverhampton Workers’ Memorial Day
 is commemorated throughout the
world on 28th April and is officially

recognised by the UK Government.

We remember those we have lost. 
We organise in their memory.

Remember the Dead, Fight for the Living

The 32nd annual event theme was “Safety for Workers is Safety for the 
Public” with seven speakers and a over 50 in attendance; speeches at 
https://wolvestuc.org.uk/wmday/ 

We plan this year to make an improvement to the plaque at the 
Workers' Memorial Day Tree which is in a sorry state.

Our working group is currently looking at progressing
further research into local links to Trans Atlantic
Enslavement to develop that which we commissioned 
https://wolvestuc.org.uk/Researcher/  
We have a budget of £10,000 of which so far we have reached half. Contact 
info@wolvestuc.org.uk for more info or if your union branch would like to 
help us reach our funding target with a donation?

next public event: 

Sunday 28th April 2024 
12.30pm at the Workers’ Memorial Day Tree, 
Cenotaph, St Peters Square, Wolverhampton WV1 1TS

mailto:info@wolvestuc.org.uk
https://wolvestuc.org.uk/Researcher/
https://wolvestuc.org.uk/wmday/


Each year we have a stall at the Women Chainmakers' festival which is 
organised by the Midlands TUC in Cradley Heath - the largest annual 
celebration of women's trade unionism in Britain.

Saturday 29  th   June 2024  from 11am to 5-30pm
@ Mary McArthur Gardens,
Cradley High Street B64 5BA

see also official website @
https://www.womenchainmakers.org.uk/

We put on 
Wolverhampton’s first
screening of the
film Oh Jeremy
Corbyn! The Big
Lie in July . The
venue was
changed to
accommodate a
larger audience
but this sold out too, with 100 attending. We raised over £200 for Platform 
Films, the film makers.

A number of delegates went by UNITE's coach to the annual 
TUC/People's Assembly Protest the Tory Conference in Manchester.  
This year's demo is expected to be Sunday 29th September 2024 in 
Birmingham.
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We put on a Black History Month online
lecture Labour resistance to conditions of
abject poverty found in rural Jamaica 100
years after Emancipation, with a speaker
live from Australia. It can be heard again at  
https://wolvestuc.org.uk/black-history-talk/

Nick Kelleher from Wolverhampton TUC was re-elected to represent 
the ten Midlands(West) Trades Union Councils on the national body, 
the TUCJCC. He was able to promote the longstanding belief of this 
trades council that the system of County Associations of TUCs was 
an inherently undemocratic and unnecessary layer of bureaucracy. 
This was finally accepted and their powers to filter and delay motions 
were taken away and direct representation of trades councils was won
at the national conference this year. https://wolvestuc.org.uk/report-of-2023-
national-conference-of-trades-union-councils/ 
The motions passed at our national conference form the basis of the 
annual Programme of Work for Trades Union Councils which 
guides future campaign work 
https://wolvestuc.org.uk/trades-union-councils-
programme-of-work-for-2023-24/

The motion that was put forward from that
conference, was debated at Congress and passed but a POA motion 
to give English trades union councils more representation at 
Congress, was defeated by a 2:1 ratio https://wolvestuc.org.uk/trades-union-
councils-debate-at-congress-2023/ 
In the Welsh TUC, Scottish TUC and at the Regional TUCs in England, trades 
union councils are directly involved, but not at TUCongress.

Over 700 people follow us on our Facebook page 
https://www.facebook.com/wolvestuc and our posts and adverts 
were seen by over 5,000 people in Wolverhampton in 2023.
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Around 250 attended the
evening in the first physical 
May Day event since 2019.
Great success, all speakers
and acts went well. 11 local
labour movement stalls.

Excellent food from IWA. 5,000 leaflets were
distributed to unions and to homes in
Whitmore Reans, by a dozen volunteers. 
It costs around £2,000 each year and is
totally reliant on local trade union
donations. Donations fell £600 short of the
costs last year, so the May Day Committee
hopes for more union donations for 2024.

Join Wolverhampton Palestine Solidarity Campaign      
Palestine Solidarity Campaign Wolverhampton  

01902 450640    wolvespsc@gmail.com 

The local group has campaigned for Palestinian rights, educated and fund 
raised on a regular basis for more than two decades. Such routine work 
resulted in a victory after many years of PSC's Boycott Puma campaigning, 
when Puma was forced to
end its sponsorship of the
Israeli Football Association
in December 2023.

Whenever there have
been major military
attacks on Palestine, local
peace activity has
increased considerably as
it has since last October.
Once again PSC stepped
up and organised in conjunction with local mosques, several large rallies 

mailto:wolvespsc@gmail.com
https://www.facebook.com/groups/167943526632859
https://wolvestuc.org.uk/wolverhampton-may-day-2023/
https://www.facebook.com/groups/167943526632859


with many hundreds in Queen Sq and in Whitmore Reans, with several of 
our delegates speaking at them, as well as sending up to 11 full coaches to 
the million person Ceasefire demonstration in London. 

Since Israel was attacked on October 7th and 1,200 soldiers and civilians 
killed in an unprecedented attack by Hamas, Israel’s bombardment and 
ground invasion of the Gaza Strip has already (Jan24) killed over 24,000 
Palestinians, including over 10,000 children, (1% of all children) , 7,000 
women and displaced over 1.9million – more than 85% of Gaza’s 
population.  Attacks have killed hundreds of health workers, UN workers 
and journalists. Yet our Labour and Tory leaders still refuse to call for an 
immediate and permanent ceasefire. 
Britain as one of the world's leading arms exporters supplies Israel's military 
- £40million in the last year including parts for drones, military and combat 
aircraft, targeting equipment and combat vehicles. 
https://wolvestuc.org.uk/wolverhampton-link-to-arms-exports-to-israel/ 

The church in Bethlehem weren't the only ones to cancel Christmas this year
since the annual Wolverhampton Labour Party Xmas fundraising curry was 
also cancelled when Palestine Solidarity announced a Ceasefire protest 
outside.

At the start of 2024 - there is no let up.  Israeli attacks continue on Gaza 
and increased attacks in the West Bank by armed illegal settlers plus 
escalations into Lebanon, the Red Sea and also Yemen by the UK and USA. 
Local and national events will be organised and promoted, and pressure put
on politicians to step in line with the majority of the world's nations who are
calling for Peace.

https://wolvestuc.org.uk/wolverhampton-link-to-arms-exports-to-israel/


One of our delegate discussions was the Right to Boycott Bill, to prohibit 
local authorities, universities and public sector pension funds 
from engaging in ethical considerations in procurement and 
investment. At the second reading in July just 70 MPs voted against. In 
Jan 2024, 235 MPs voted to reject it, but 282 Tories voted it through allowed
by 129 MPs who did not vote on this anti-democratic bill. Wolverhampton's 
two Tory MPs voted for it but Pat McFadden voted against.

After many years of trade union campaigning, the 
National Minimum Wage was first introduced
in 1999.  From 1st April 2024 the adult rate of the
National Minimum Wage will be paid from the
age of 21 years at £11.44/hour. Until then, the
adult hourly rate of the National Minimum Wage
is £10.42 for 23 years+.  The Real Living Wage, is
updated each October and is currently £12/hour
outside London.

Thanks to our outgoing Executive Officers:
Michael Vaughan UNISON, Clare Simm PCS, Marie Taylor UNITE and 
Di Weaver UNITE.  

Fraternally, Nick Kelleher (UNITE), Secretary WB&DTUC January 2024

Other speakers at our meetings this year included: 
FBU on The Right to Strike; TUC Solidarity Hub, Mick Lynch 
book, Strike Map, Workers' Memorial Day, strikers' discussion, 
Trades Union Councils' debate at Congress, UNITE strikers, 

Palestine and Iran, as well as a Xmas social.

A history of the GFTU, illustrated talk by Dr
Edda Nicolson (21min) 

 https://wolvestuc.org.uk/a-history-of-the-gftu/ 

https://wolvestuc.org.uk/a-history-of-the-gftu/
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President's Report   January 2024

The Conservative government in Britain is moribund. It is moribund of 
idea, strategy, and direction. As Tory MPs see the writing on the wall, 
they are fighting like rats in a sack as we head closer to a general 
election at some point this year. The king's speech 2022-23 included 21 
bills, of which six have been carried over from the previous session, and 
two had been previously published in draft form. Compare this to the 
third session of the Labour government in 2005, when 45 bills were 
introduced in a single session.
This inept failing Government is significantly behind in the polls; 
according to the first weekly tracker poll of 2024 for The Express, it is 
predicting a Tory wipe-out.  In this poll Labour has maintained its 20 
point lead over the Tories among those who know how they will vote. 
The poll gives Labour 44% (up one percent) to the Conservatives' 24% 
(also up one percent).
What is extremely concerning is the impact that Reform UK may have as 
this right-wing party moves in to take votes off both main parties in 
England with extreme right-wing policies.
But it is working people who continue to pay for this failure.
2023 saw working people fighting back with almost 2.5 million 
working days lost in Britain to industrial action, the highest since 
1989 when 4.1 million days were lost, with 843,000 days lost in 
December alone, according to ONS data.  Gradually in 2023, we saw 
action become more coordinated by TUC unions to maximise impact 
and chance of success as well as publicity.  We saw significant ongoing 
action on the railways with RMT and ASLEF that eventually saw the 
Government climb down and abandon plans to remove staff from ticket 
offices in the face of overwhelming public support. ASLEF continues the 
struggle for a real term pay rise. RMT cleaners also took action to fight 
minimum wage levels and poor terms and conditions for train cleaners. 
At the same time postal workers in CWU also took action and also UCU 
in Wolverhampton University to oppose redundancies and cuts in the 



Arts department of the University.  At the end of 2022 barristers took 
successful industrial action and the existing backlog in the judicial 
system was compounded and still today the wait for cases to get to 
court is 357 days. 
In Wolverhampton the Trades Council worked effectively on the ground 
regularly supporting local action, with not a picket line missed, taking a 
message of solidarity to strikers on picket lines and flying our banner. In 
addition, we provided practical support coordinating several tremendous
rallies, as well as two fabulous marches linking four lots of workers on 
picket lines. It was invigorating and inspiring to be part of that fight 
back. It was somewhat depressing to find that the city centre midweek 
was empty, devoid of people and traffic as we marched unheeded 
through the streets. A visual sign of the lack of growth and commerce in 
the UK under the Tories.  
We had a very local dispute at ArcelorMittal which saw skilled metal 
workers being paid minimum wages, organising and winning a 100% 
vote for action. 34 days of action led to a negotiated settlement for an 
above average pay rise, supported by the Trades Council and their local 
Unite branch.
The magnificent big red Trades Council gazebo has become infamous 
over the last twelve months. Not only because it is not so easy to 
dismantle when it is sopping wet and everyone is trying hard to help but
are uncoordinated in the wind and the rain but also because every time 
we do get it out, it invariably absolutely poured it down with torrential 
rain. 2022 may have been the hottest on record but 2023 in 
Wolverhampton has to have been the highest rainfall, which we had to 
contend with on the picket lines.  
We should record our thanks to Nick and to Di Weaver for the hard work
that they put into coordinating work supporting action locally.
The failure of the Government has impacted on the UK economy, never 
quite recovering from being trashed at the end of 2022 by Truss, it has 
been limping along just about avoiding an official recession. In 2024 it 
may officially avoid a recession, but growth is set to slump as rising 
interest rates hammer Britain's economy.  In reality, for working people, 



over the predicted coming three years three years of negligible growth, 
it may well have the same impact as if recession were official. Working 
people face eye watering rises in mortgage rates, energy costs and 
higher food costs. Increasingly people are not able to afford to put on 
their heating at home in the coldest weather.  Workers are choosing 
between heating and eating. Economists are keen to state that the good 
news is wages are starting to outpace rising prices. They quote Annual 
growth in regular pay, excluding bonuses, was 7.8% between April 
to June 2023 - the highest regular annual growth rate since records 
began in 2001. Annual average regular pay growth for the private 
sector was 8.2%, the largest annual growth rate seen outside the 
pandemic.  These statistics fail to recognise the below inflation pay rises 
year on year experienced by workers for what seems to me to have been
most of my working life certainly since 2001 and highlighted by the TUC 
campaign ‘Britain needs a Pay Rise'.
The Conservative Government continues to try to make working 
people pay for the cost of the pandemic whilst their capitalist mates
shamefully cream off staggering profits winning contracts for which
they were ill equipped to deliver and provided PPE unfit for use. The
extent of the corruption is beginning to be apparent and in a report 
published by the Guardian revealing that Michelle Mone, Conservative 
peer, and her husband secretly received tens of millions of pounds 
originating from PPE contracts. MPs voted to force Sunak's government 
to release documents relating to PPE Medpro, which Mone had helped 
to secure a place on a “VIP” lane that the government used to prioritise 
politically connected suppliers at the start of the pandemic.  Arthur 
Miller's play, All My Sons instantly comes to mind.
Oliver Cromwell's words from April 20th 1653 seem prophetic and very 
apt now:

“..it is high time for me to put an end to your sitting in this place 
which you have dishonoured by your contempt of all virtue and 
defil'd by your practice of every vice. Ye are a factious crew and 
enemies of all good government. Ye are a pack of mercenary 
wretches, who would, like Esau, sell your country for a mess of 



pottage and like Judas, betray your country for a few pieces of 
silver.
Is there a single virtue no remaining among you? Is there one vice 
you do not possess? Which of you have not bartered your 
conscience for bribes? Is there a man that has the least care for the
good of the Commonwealth? Ye sordid prostitutes have ye not 
defil'd this place and turned it into a den of thieves by your 
immoral practices? Ye are grown odious to the whole nation. You 
were deputed here by the people to get grievances redress'd so in 
the name of God, unlock the doors and go.”

The significant and continued underfunding of public services mean 
local councils, both Labour and Conservative run, are having to file 
Section 114 notices ensuring all but essential spending. This means in 
reality councils face millions of pounds of deficit because they are not 
funded to be able to provide services they are required to do so by law. 
The notice means that democratically elected councillors are forced to 
take decisions to cut local services despite a mandate from local people. 
The Conservatives' mantra of ‘ill run' barely even raises its head.  Services
once lost are likely never to be able to return. Local networks, 
knowledge, skill and expertise consigned to the bin that have taken 
years to develop.
In the NHS, There has been industrial action by consultants and also by 
Junior Doctors. It is extremely hard to get appointments with GPs and 
vulnerable people are facing significant delays for treatment and 
operations.  The Government persists with its ideological move towards 
transferring from an NHS as we know it with treatment free at the point 
of need towards a privatised model requiring the population to cover its 
own health service costs through insurance or payment for treatment. It 
is almost impossible to get an NHS dentist. Those dentists who continue 
to provide a service to patients under the NHS find that the fees and 
bureaucracy make it almost impossible to do so. People are forced into 
private care and I fear a similar fate – abolition by stealth - awaits the 
NHS as a whole. 
Internationally, the war in Ukraine continues but has been overshadowed



in the west by events in Israel and the action of Israel in Gaza. The 
heartbreaking sustained bombing of civilians, hospitals and 
infrastructure resulting in a humanitarian crisis in Gaza and attacks on 
Palestinians in the West Bank which we have discussed at our meetings 
in some detail and supported local protests.  Recent developments, such
as US and British air strikes attacking Houthi rebels in Yemen, threaten to
widen the Israeli-Hamas crisis in the Middle East. I fear escalation of 
these activities and I suspect the intentions of Rishi Sunak to cynically 
use the conflict to foster support at home just as Thatcher did with the 
Falklands 'crisis' when a similar lead in the polls was turned around and 
kicked in to touch through fostering a nationalistic and racist allegiance. 
An escalation of war in the Middle East will not be something working 
people can idly watch from afar, playing away from home as it were, with
atrocities taking place on foreign soil. Its impact would be keenly felt at 
home with increases in oil prices impacting further on the UK economy 
and living standards of working people.
Many trade unionists have been bitterly disappointed at the recent 
responses of Kier Starmer and the Labour Party. Starmer's support of 
Israel, despite the overwhelming evidence of the breaking of 
international law, (in punishing a population for the actions of the 
leadership of the country in bombing hospitals and infrastructure, 
withholding access to water and essential supplies) has been shameful. 
Starmer tried to ban Labour MPs from attending picket lines and 
failed to support working people forced to take industrial action. 
This has not gone unnoticed.  There has, I understand, been a change 
of policy regarding Palestine but it took Labour too long to - as Jess 
Philips put it recently on TV -'get there in the end'. Many of us are 
delighted that Warinder Juss, long time delegate to Trades Council will 
be standing as the Labour candidate in the new Wolverhampton West 
seat, but dismayed to perceive the internal fighting and undemocratic 
process that saw Di Weaver suspended as an officer of the constituency. 
At the Trades Council we have worked hard to stay out of the internal 
disputes of the Labour party and to steer clear of their business, anxious 
that we do things differently in the Trades Council - discussing policies 



and ideas not attacking individuals and people. In the coming period, as 
I predict things will become more intense, I urge us all to strive even 
more to speak respectfully and passionately about our points of view, 
not aggressively, and maintain a culture of unity where we can work 
together on common struggles to defeat the Conservatives. I have said 
directly to Warinder that I, and I am sure other delegates, want to vote 
for him but it has to be on a manifesto that trade unionists are 
comfortable with, that defends working people across the planet and 
does not defend Israel's illegal actions against the Palestinians.  I would 
urge you to check out Labour's Employment Green Paper A New Deal for
Working People recently published with a forward by Angela Rayner 
which seems to be a more positive approach from the Labour party.
Meanwhile, the Conservatives forge ahead with plans to further 
restrict the human and employment rights of working people. Trade
unions are once again under Tory attack. One in five workers are 
losing their right to strike.  Repressive Minimum Service Levels are 
being imposed to force unions to 'police' their own strikes and even
cross picket lines.  Unite General Secretary Sharon Graham said: 

“This government has declared a war on workers.  But we will 
never allow them to force workers to cross a picket line, to break 
their own strikes, to defeat their own resolve. Unite will resist.  We 
will do what it says on the trade union tin.  We will stand together.”

The first chance to do this will be on Jan 27th, when the TUC has called 
for a national demonstration to defend the right to strike. It will be 
important to mobilise for this event marking 40 years of successfully 
defending attacks on trade unions at GCHQ as well as looking to the 
future to defend the right to strike going forward. Book your place on 
our free coach today. This will be fundamental to all trade unionists as 
we continue to fight for pay, living wages, terms and conditions and 
dignity at work, Pensions, public services and a better way of life for 
working people.

 Marie Taylor



   EVENTS in 2024 
   see www.wolvestuc.org.uk  for details 

of these meetings

Thurs 18 January 2024, 7pm Annual General Meeting WB&DTUC
with Mick Whelan, ASLEF General Secretary 

Sat 10 /Sun 11 February  TUC #HeartUnions public activity

Thurs 15 February  7:15pm WB&DTUC Delegate meeting

Thurs 21 March 7:15pm WB&DTUC Delegate meeting 

Thurs 18 April 7:15pm WB&DTUC Delegate meeting

Sun 28 April  12:30pm   Workers’ Memorial Day

Wed  1 May   7pm  Workers’ Day @Gill's Banqueting Suite

Thurs 16 May 7:15pm WB&DTUC Delegate meeting

Thurs 20 June 7:15pm WB&DTUC Delegate meeting

Sat  29 June  11am   TUC Women Chainmakers’ Festival 

Thurs 18 July 7:15pm WB&DTUC Delegate meeting

There is no August Delegate meeting of WB&DTUC

Thurs 19 September 7:15pm WB&DTUC Delegate meeting

Thurs 17 October     7:15pm  WB&DTUC Delegate meeting

Thurs 21 November 7:15pm WB&DTUC Delegate meeting

Thurs 19 December 2024  7:15pm WB&DTUC Delegate meeting

Our Executive Committee meetings take place the week before the delegate meetings

https://wolvestuc.org.uk/

