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Wolverhampton, Bilston & District Trades Union Council
was formed in 1865, and has continued for the last 160 years as a forum
for local trade unionists to discuss and act on issues of joint concern to the
local labour movement.

We assist branches with their campaigns and support their strikes.

14 local branches affiliated in 2024, with a membership of 17,500
Wolverhampton trade unionists, (up on previous year):

ASLEF, CWU, Musicians’ Union,
NEU, RMT, UCU University,

UNISON City of Wolverhampton, UNISON Sandwell,
UNISON Staffordshire, UNITE WM/7132 Buses,
UNITE WM/5115 Community, UNITE WM/5203 Retired,
UNITE WM/6150 General, UNITE LE/372

Our delegate meetings averaged 17 attendees with 31% being women.
At each meeting delegates report on their branch and union activities and
strikes. These reports are invaluable communication between local
union branches that have helped generate understanding and
solidarity locally.

Please ask your branch to affiliate and to elect delegates this
year and promote our meetings to other trades unionists.

We welcome visitors.

If you've been a delegate this year then please consider helping out
on the Executive Committee which meets the week before the
delegate meeting to plan events.



ASLEF following 18 days of strikes over two years and negotiations
directly with the Department for Transport, when the Labour government
took power, instead of the Rail Delivery Group, which had been handcuffed

by the Tories. ASLEF has now secured a three year pay deal covering 2022-
2025.

ASLEF reps locally secured a rest day
working (overtime) agreement with Avanti
West Coast that saw the bar lifted for the
rest of the industry.

RMT members also have agreed a new

pay offer negotiated with Labour ministers

and the Department for Transport. RMT

Caterers took strike action in the summer

in their campaign over enforced overtime

and disruption to home life. RMT train

managers also took action at the end of

2024 and start of 2025 over unfair impositions of rotas affecting their
family life.

Musicians Union -reported massive cuts to art funding by cash-
strapped councils.

UCU - voluntary redundancies at university, future under threat due to
marketisation of education.



PCS and GMB members employed by G4S as security guards in
jobcentres, rejected the pay offer of just 32p per hour above minimum
wage and took separate

strike action. Over 40

days’ of strike action has

been taken already in

this campaign, resulting

in jobcentres being

closed and a reduced

service being offered in

others.

UNISON - branch has received notice from Wolverhampton Council of a
threat to axe 150 jobs alongside £30million of cuts; no details expected
until a council budget this year. Unless a government budget restores
funds to local government, even more services which the council has
always provided will be cut. Stress is now the number one sickness, often
due to overwhelming expectations of doing the same work with less staff.
Wolverhampton City council delayed payment of the nationally agreed pay
rise and told workers to apply for hardship payment in lieu of their own
unpaid wages.

UNITE - the ArcelorMittal SSC UK sister factory in Bury which all joined
Unite during Wolverhampton's strike, have now achieved the same deal as
their Wolverhampton colleagues.

The Unite Community branch continued their campaign demanding action
on fuel poverty and calling for Public Ownership of Energy to lower bills
and foster a worker-led just transition to a green economy.

USDAW, the shopworkers' union highlighted a shocking 5.6million
incidents of shop theft over the last year recorded in UK shops, eclipsing
the 2023 record of 1.1m.

The 2024 Crime Report outlines 76,000 violent incidents committed
against shopworkers, a huge increase from 41,000 in the previous year.



#HeartUnions week Wolverhampton is an annual national
campaign to tell people of the benefits of trade unionism.

Join us this year, on our stalls from 10-30am on:

Saturday 15 Feb 2025 outside Wolverhampton market
& Sunday 16 Feb @ Bilston High St

We will be giving out this flyer, targetting particularly young
workers. The Midlands TUC Young Members Network and several
other trades councils have taken up our offer of supplying them with
our cards too.




is commemorated throughout the
world on 28" April each year and
is officially recognised by the

UK Government.
https://wolvestuc.org.uk/wmday/

We remember those we have lost; we organise in their memory.
Remember the Dead, Fight for the Living

next public event:

Wolverhampton Workers’ Memorial Day
Monday 28 April 2025

12.30pm Workers’ Memorial Day Tree,
Cenotaph, St Peters Square,
Wolverhampton WV1 1TS

see https://wolvestuc.org.uk/ for all events

7pm Thursday 1* May 2025
Attila and Someone at the Door
samba band are confirmed.

The annual costs of £2,000 are totally
reliant on local trade union donations; so
far we've raised half for this year.



Saturday 28th June 2025

starts 11am, and the trade union march starts 4pm

@ Mary McArthur Gardens, Cradley High Street B64 5BA
Each year we have a stall at the Women Chainmakers’ festival
which is organised by the Midlands TUC in Cradley Heath - the
largest annual celebration of women's trade unionism in Britain.

Angelina Osborne is currently progressing further research,
commissioned by us, into connections to Trans Atlantic
Enslavement: local manufacture of agricultural implements, to

develop the initial research which we commissioned, see
https://wolvestuc.org.uk/researcher/

We only raised half of our budget.
Contact info@wolvestuc.org.uk if your union branch would like to help
us reach our funding target with a donation?

Angelina will complete the research in
April 2025 but gave an interim report at
our January 2025 AGM.



2024

January — Mick Whelan, ASLEF General

Secretary, spoke at our AGM about their

ongoing dispute and the Right To Strike.

We ran a coach to the Protect the Right

to Strike national TUC march and rally

in Cheltenham to oppose the Tories'

Minimum Service Levels legislation

which meant that when workers lawfully

vote to strike, they could be forced to

attend work and sacked if they don't

comply. We worked with Walsall TUC and Sandwell UNISON and co-
ordinated with Midlands TUC and the coach went well. [August
2024 - the Labour government committed to formally repeal the
Minimum Service Levels Act. This is an important milestone in the
campaign to protect the right to strike].

February - workshop discussion led by Michael Vaughan UNISON
discussing how different unions organise.



#HeartUnions week Wolverhampton

Our volunteers from UNITE WM6150, UNITE WM5203, UNITE WM5115,
UNITE LE372, ASLEF, GMB x13 and UNISON Staffordshire recruited a
number of people to various trade unions on this weekend at
Wolverhampton market and Bilston market, speaking to over 500 people
about the benefits of being in a union, giving them our Join a Union
Valentine cards and TUC #HeartUnions recruitment material.

March — Amarjite Singh, national Chair spoke from the Jallianwala
Bagh Massacre 1919 Centenary Committee. They still seek a

government apology for this British war crime.
https://wolvestuc.org.uk/jallianwala-bagh-massacre/

April Wolverhampton Workers’ Memorial Day -our 33" annual
event's theme was A New Deal for Safe Work with speakers who
included Warinder Juss and Sureena Brackenridge who were both
elected as new Labour MPs at the general election.



Kerry Cassidy, GWR driver and member of ASLEF's Women's
Representative Committee spoke about paid and unpaid leave.
Hear her advice https://youtu.be/ECosC2 M-pU?feature=shared

employers are treating workers as indentured labour. Health and
Care visas for migrant workers do not class them as skilled workers
and their sponsoring employers have a hold over workers who must
find new employer within 60 days or face deportation if
employment ends.

June — Adele Williams from Hope for the Future https://www.hftf.org.uk/
one of the leading UK organisations, working to equip people and
communities across the UK to effectively communicate about the
climate and nature crisis with politicians. We are still to follow up.




Nick Kelleher from Wolverhampton TUC was re-
elected to represent the ten Midlands(West) Trades

Union Councils on the national body, the TUCJCC and , l 'C

so was also a co-optee on Midlands TUC Executive.

>>>))

The motion put forward to Congress from trades councils' conference, was
debated and passed, it related to future venues for the national trades
council conference. Despite this the 2025 conference will again be in
London.

July — international discussion of election results in France; John
Mullen explained New Popular Front coalition of Communist Party,
Socialist Party and Greens won largest number of seats in election,
yet President Macron refused them to form new government. Far
right National Rally in third place — anti-migrant, Islamophobic but
unable to mobilise on streets as the left did.

In Iran by Ali Rahimi - mass boycott of election after Prime Minister
killed in helicopter crash, as all candidates and policies have to be
approved by theocratic leadership. Women'’s revolution still
ongoing. Government still funding terrorists (despite sanctions), and
not its people.

In UK with Warinder Juss MP one of three labour MPs elected in the
new Wolverhampton constituencies after boundary changes.
Landslide Labour victory despite only 1 in 5 eligible voters voting
Labour; right-wing split with their voters backing Reform had
helped. New Deal for working people is promised in first 100 days.
Warinder was second new MP

to make a maiden speech.

September —Fran Heathcote
PCS General Secretary spoke
to our delegates about the New
Deal for Working People, what
next?



October — Gary Clark — British Stammering Association Trade Union
Liaison Officer spoke. STAMMA has backing from CWU, BFAWU and
RMT amongst others. An estimated 80,000 trade unionists have a
stammer and as many as 640,000 could have a child with one. It
provides advice on risk assessments and employment.

November — Nicaraguan trade unionist Flavia Ocampo, Young
members officer of FETSALUD health workers union which works
closely with their Ministry of Health, a tripartite alliance along with
the city mayors. Majority of seats in Nicaraguan Parliament are held
by women; according to UN the 6™ most equal society in the world;
see the report of her talk https://wolvestuc.org.uk/november-2024-minutes/

December was our Xmas pub social.

wolvestuc 720 people follow us on our Facebook page
and our posts and adverts were seen 14,000 times in 2024.
we now have a Bluesky account too @wolvestuc

In 2024 we had over 15,000 visitors to our website
https://wolvestuc.org.uk/ This year's most popular pages being anti-
fascist reports read during the summer's far-right protests and riots
and again the Wolverhampton Palestine Solidarity page.




President’s Report January 2025 by Marie Taylor

2024 is not a year that will be missed or of
particular note, | feel. Though there were
some significant points.

The end of the Conservative Government

was well worth celebrating. The moribund

Tory Government limped out of office and

July saw the election of the Labour

Government with 402 seats, opposition

parties obtaining 238 seats giving a working

majority of 165 seats. The Conservative's

only managed to get 121 seats as the public

had finally had enough of them. Rishi Sunak

resigned his leadership, and | guess he will

ride off to America on his millions and we

won't see much of him in the future. A long and uninspiring conservative
leadership contest saw the relatively unknown Kemi Badenock elected as
leader. Her right-wing stance on many issues causing any reasonable
person to shudder, including many of the conservative supporters.

The wrecked economy required major investment to promote growth and
a mini budget that was designed to stabilise. For many, the intervention
seemed just about right with a couple of glaring errors. The Scrapping of
winter fuel payments for pensioners was a serious home goal that saved
very little money at the end of the day but served to try to undermine the
concept of Universal benefits that many trade union and socialists feel are
part of the bedrock of society. The deeply unpopular move was used to
feed into a dangerous, ‘they are all the same’, anti-Government campaign,
with social media and the British mainstream media getting on the band
wagon. The shameful issue of expenses only served to confirm and
empbhasise this when it hit the headlines for the Labour leadership. Many
of us were angry when there was an announcement that ‘a further £16,000
worth of clothing expenses were redesignated’ by Keir Starmer. It gave
credence to the anti-Government stance and the honeymoon period for
the Government was very short lived.



We were delighted that Warinder Juss, long time delegate to our Trades
Council was elected as MP for Wolverhampton West — a new parliamentary
constituency following the boundary changes that essentially covers the
old South West constituency plus a bit more. Pat McFadden was also re-
elected in Bilston, (Wolverhampton South East Constituency) and, having
led the national election campaign continues to play a major role in the

us virtually from the Houses of Parliament and presented the outcome for
Labour.

The result for Labour, whilst it polled the majority of seats was not as
positive as it might seem if you scratch the surface. Starmer did not poll as
many votes as Corbyn. Many of the electorate simply failed to vote and the
Tory vote collapsed. It could be said that they lost, rather than Labour won
the election. With this in mind, we have to be doubly cautious with The
Reform Party snapping at our heels in the background.

Farage, it seems to me obtains unfair Media coverage, during and post-
election. He seems to be the easy go-to person for comment and has
airtime far beyond his support base. He criticises and makes cheap jibes at
both the mainstream parties whilst not being honest about his own views
and not offering any political solutions himself. He merely builds his own
latest political party in the process. Something we need to be particularly
mindful of as a recent by election in Wolverhampton was won by a
candidate who stood as a Reform Party Candidate, supported by another
Councillor who had left the Labour party.



The biggest horror story of the year was undoubtedly the genocide in
Palestine. The horrific fighting and photographs of this war are haunting.
The killing and maiming of children. The destruction of homes and towns
and cities raised to the ground. The shelling of hospitals and mass murder
in plain sight committed by Israel while the world leaders looked on. The
Labour party eventually took more laudable policy decisions on the issue
of Palestine than the initial stance of the leadership, but the actions of the
Government are still to be found wanting whilst children die. News of a
ceasefire agreement today is welcome but United nations Tim Fletcher
stated on Radio 4 Today

programme this morning that

50,000 civilians had been killed

in this conflict. We have often

heard United Nations reports

quoted in our meetings and

this statement must not be

glossed over. We must take

heed going forward of the war

crimes committed by Israel.

Let's desperately hope that the ceasefire holds and this is a platform for a
long term solution in Palestine. We must continue to lobby in 2025.

The December Trades Council meeting discussed an announcement by the
Chancellor to merge Local Government Pension Schemes. The discussion
concluded that this decision was deeply worrying and was concerned that
it could result in Labour Authority pensions schemes bailing out Tory
authority schemes where Employers took pensions holidays and failed to
pay in the employers’ contributions. There were further concerns raised
about the efficacy of this decision by delegates who pointed out that this
decision is based on the premise that there is not enough capital in the
system. A view that we did not agree with. The point of merging the
schemes was to provide the Government with capital to invest and
stimulate growth. Our concern was that if the capitalists will not invest
because it is not worth their while, why does the Government think it can
do better? There was considerable concern that these pensions would be
put at risk with this proposal, and it will be an important issue for public
sector Trade Unions in 2025. It is vital that the message about deferred



wages saved for our old age is clear and loud. This pot of money does not
belong to the Government to gamble with.

The NHS has been in severe crisis this winter. People queuing in corridors
to wait for a bed, dying before they get one. Long delays for ambulances
to hand over patients waiting for emergency treatment and waiting lists
(dealt with last time Labour took over from the Tories) are longer than ever,
meaning people diagnosed with cancer or other illness when it is too late
to treat and also meaning that

people who are ill can be sacked

through a management of

attendance process quicker than

the NHS can get to see them and

provide them with a diagnosis — let

alone treat them. Public Sector pay

rises under the new Government in

the autumn went just far enough to

have steadied the workforce in the

immediacy. Privatisation will need to be reversed if the NHS is going to be
able to deliver effectively for working people. All the public money going
into treating people rather than lining the pockets of private companies
taking a slice and paying minimum wages and Zero-hour contracts. | have
little faith that Wes Streeting will deliver on this agenda and desperately
hope to be proved wrong. Warinder will have to argue loud and well on
this issue in the parliamentary party, | fear.

2024 will be noted for the year that the rail workers continued their strike
action and won their demands. Both ASLEF and RMT took ongoing action
throughout the year and 16 Rail companies were prevented from settling
the issues with the unions by the Government. The Tories response of the
‘minimum service level agreement’ designed to make strike action difficult
and ineffective seems to have been kicked into the long grass and
defeated before it was ever really used. The campaign to keep the guards
on the Train won much public support and was essentially successful. Pay
rises were negotiated and agreed almost as soon as the new Labour
Government came to power. The action will be noted in the history books
as a success for sure.



The Trades Council has continued to meet monthly and deliver its
programme of activity and events which the secretary will detail in his
report. The meetings have all had a discussion topic led by a speaker and
we have prided ourselves on the quality of the debate and the discussion.
There is a variety of political views reflected by the Trades Council
delegates, which has served to inform and broaden

the debate. Last year however, on occasion concern

was raised with me and other officers about the lack

of respect shown in debate and especially to visiting

speakers. | would emphasise to all delegates and

visitors that we encourage people to speak and

contribute to the debate, that in our contributions we disagree with the
point not the person, that we respectfully provided a counter view, that
agreement is not expected that is not how our democracy works but that
we do not behave aggressively towards the person with whom we
disagree. | am sure we can all work on these principles going forward and |
will try harder and do my best to uphold these values as | chair the
debates and discussions going forward in 2025. | look to all delegates to
also support this.

We are ably assisted in our coordinated efforts by the dedication of Nick
as secretary and | am sure delegates will want to put on record a vote of
thanks for all the work that he puts in on our behalf.

2025 needs to see much activism — more than last year. We may not have
the Tories in power but we can not rest on our laurels if we are to see off
the threat of fascism and the far right currently operating in the wings and
if we are to see a fairer, more equal world where workers are safe, treated
with dignity and respect and paid a fair wage (and pension) for a fair day's

pay.

Ask your local newsagent to stock the
Morning Star, or contact
circulation@peoples-press.com

or get the Morning Star daily

online from just £55/year
https://www.morningstaronline.co.uk/subscribe



Join Wolverhampton Palestine Solidarity Campaign

educated and fund raised on a regular basis for more than two
decades.

At the start of 2025 - after the deaths of 46,000 Palestinians and
1,700 Israelis, a ceasefire has a tentative agreement. Hopefully this
will bring an end to the war crimes and genocide in Gaza and
attacks in the West Bank, Lebanon, Syria, the Red Sea, Yemen and
Iran; and not be just a chance to re-arm with more weapons
supplied by the UK and USA.

Locally, a lot of effort has been put into campaigning to stop the
council investing its money in arms companies supplying
weapons to Israel.

Protests have also been held regularly outside Barclays and
members joined the national marches.

Nationally, PSC held 22 national demonstrations and encouraged
over 5,000 people to close their Barclays accounts in protest of the
bank’s complicity. PUMA finally dropped the Israeli football
association after years of campaigning. Swansea University divested
£5 million from Barclays, and supported student encampments at 35
campuses. Three London councils committing to divesting their
pension schemes from complicit companies. The Anti-Boycott Bill,
which would have effectively outlawed BDS was dropped.



TUC Trade Union Studies 2025

sign up now Midlands TUC courses:
https://www.tuc.org.uk/TUCcourses#midlands

Union Reps, Health & Safety, Employment law, Mental Health

We affiliate to Campaign to Oppose Police Surveillance, Cuba
Solidarity Campaign, International Brigades Memorial Trust,
Institute of Employment Rights, Jallianwala Bagh Massacre 1919
Centenary Committee, Labour Research Department, Liberation,
Palestine Solidarity Campaign, Searchlight Stamma (British
Stammering Assoc.), Trades Union Congress, Venezuela Solidarity
Campaign, W.Midlands CND.

The Greener Jobs Alliance promotes skills training and job creation to meet
the needs of Britain’s rapidly growing low carbon sectors and to green the
whole economy. They produce regular newsletters
https://greenerjobsalliance.co.uk/news/

Thanks to our outgoing Executive Officers:
President: Marie Taylor UNITE, Treasurer: Michael Vaughan UNISON
and Vice-president: Di Weaver UNITE.

In solidarity, , Nick Kelleher (UNITE), Secretary WB&DTUC Jan 2025




Sat 15 February 10-30am o/s Wolverhampton market #HeartUnions
Sun 16 February 10-30am Bilston High St #HeartUnions
Thurs 20 February 7:15pm WB&DTUC Delegate meeting
Thurs 20 March ~ 7:15pm WB&DTUC Delegate meeting
Thurs 17 April ~ 7:15pm WB&DTUC Delegate meeting
Monday 28 April 12:30pm Workers’ Memorial Day
Thursday 1 May 7pm Wolverhampton Workers’ Day festival
Thurs 15 May 7:15pm WB&DTUC Delegate meeting
Thurs 19 June 7:15pm WB&DTUC Delegate meeting
Sat 28 June 11am TUC Women Chainmakers’ Festival
Thurs 17 July 7:15pm WB&DTUC Delegate meeting
There is no August Delegate meeting of WB&DTUC
Thurs 18 September 7:15pm WB&DTUC Delegate meeting
Thurs 16 October  7:15pm WB&DTUC Delegate meeting
Thurs 20 November 7:15pm WB&DTUC Delegate meeting

Thurs 18 December 2025 7:15pm WB&DTUC Delegate meeting

online Executive Committee meetings take place the week before the delegate meetings



